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ELIGIBILITY/BENEFITS Does the system perform the following functions:

Disaster certifications
Automatic determination of ineligibility based on:
Excess NET Income
Excess GROSS Income
Excess Resources
Citizenship/Alien Status
Student Status
Work Registration
Non-compliance with SSN requirements
Residence in ineligible institution
Refusal to cooperate with Q.C.
Other (Specify)

Can the system automatically calculate the following items:
Earned income deduction
Standard deduction
Allowable medical deductions
Allowable dependent care costs
Allowable shelter costs
Homeless shelter deduction
HUA/SUA (if applicable)

Net income

Household Size

Thrifty Food Plan amount
Countable Income (30% NET)
Allotment Amount

Minimum $10.00 Benefit (Initial month) (May be O benefits for 1% month for some HHs

(273.10(e)(2)(iv))
Minimum $10.00 Allotment for Households of 1-2
Minimum $2,$4,$6 allotment for Households of 3
SUSPEND lIssuance under 273.1(e)
Allotment < Issuance
Proration of initial month's benefit
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ELIGIBILITY/BENEFITS
Does the system automatically:
Calculate retroactive benefits to the month of Application
Deduct claim recoupment
Convert weekly and/or biweekly income to monthly?
Average income/expenses over certification period?
Issue retroactive/restored benefits installments
Authorize/prevent changes between actual utility costs and SUA/HUA during certification period?
Automatic continuation of benefits after an adverse action if a Fair Hearing is requested?
Suspend case for one month due to temporary circumstances?
Handle FNS ordered reductions, suspensions, terminations?

Does the system determine benefits by calculation or Basis of Issuance Tables?

Is rounding used in accordance with regulations?

Will the system issue combined (aggregate) allotments?

Does the system allow for authorized under or over-issuance due to claims collection or restored
benefits?




